
Landscaping Lead

Experience creative self-expression and rich connections in an environment where heart and meaning
are a part of everyday life! Mount Madonna Center is offering a unique opportunity for an inspired and
motivated individual interested in serving within a renowned retreat center and multigenerational
yoga community overlooking Monterey Bay.

Mount Madonna is a center for learning that offers practices for living for the sincere seekers, thought
leaders, retreat goers, teachers and students who desire an experience at the source. Since 1978, we
have been honored to host both luminaries and practitioners in spiritual and religious traditions,
artistic endeavors, social justice, and conscious business, among many others. Our residential
community of practice and activities have been inspired by the yoga teachings and example of master
yogi, Baba Hari Dass.

Mount Madonna prioritizes diversity, equity, inclusion, and belonging and strives to create a culture
that empowers and supports individuals to bring their full and authentic self to the workplace.
We look forward to hearing from you!

POSITION: Part-time Landscaping Lead

JOB LOCATION:Mount Madonna Center - 445 Summit Road, Watsonville, CA, 95076

Reports to: Soma Goresky, Land Stewardship Lead

JOB SUMMARY:

The Landscaping Team cares for the natural assets around the main public spaces of the Center.
Working with the available staff resources, the Lead guides and directs the volunteer team to
maintain well-tended landscapes that are functional and visually appealing. The Landscaping
Lead works with the Land Stewardship Lead to coordinate and assign tasks appropriate for the
seasonal needs. The role involves both organization and coordination, as well as on-the-ground
physical work.

Responsibilities include, but are not limited to, the following:

http://www.mountmadonna.org


● Leading and directing volunteer staff in the upkeep and maintenance of the main campus
grounds.

● Maintaining and improving the landscaping around the main retreat facilities and pathways.
● Mowing, weed whipping, watering, pruning, weeding, mulching, and/or replacing/planting

new plants as needed.
● Organizing and overseeing mowing equipment and other landscaping tools, and maintaining

irrigation systems.
● Working with Operations to coordinate ongoing staffing needs.
● Working with the Land Stewardship Lead to collaborate on larger group/development

projects

Key skills, experience, and requirements:

● Experience with caring for drought tolerant/deer resistant plants and/or willingness to
research as needed

● Experience with basic landscaping tools is required. Experience with larger equipment,
power tools, mowers, weed whips, and vehicles is a plus.

● Commitment to safety and ability to train others in safety practices with equipment.
● Must have a valid driver’s license.
● Must be able to handle the physical demands of the position.
● Ability to direct and train staff.

JOB TYPE: Part time 10-14 hours/week.

RATE OF PAY: $16.25-17.25, depending on experience.

BENEFITS:
● 23 hours of sick time per year

● Employee Sponsored Retirement Savings Plan after 3 months of employment

● For offland employees: one meal per day while working on site and reduced overnight
accommodations when work-related.

● Reduced rates on Kaya Kalpa Wellness Center treatments.

● Access to:

○ Meditation, asana (postures), and yoga philosophy classes

○ Walking/hiking trails with broad vistas, redwood forests, ponds and wildlife

○ Cafe and bookstore



○ Community garden and chickens

○ Hot tub

○ Community events

○ Seasonal retreats and programs

APPLICATION: Please send an email with the subject line “Landscaping Lead” to
work@mountmadonna.org with your resume and contact information for 2-3 references (at least
one professional).

Mount Madonna Center maintains a policy of providing equal opportunity in all aspects of
employment.

a) It is the policy of Hanuman Fellowship to ensure equal employment opportunity for all persons
regardless of race, color, religion, age, disability, national origin, creed, gender, gender identity, sexual
preference or any other non-merit factor.

b) It is the policy of Hanuman Fellowship to ensure equal treatment, including but not limited to
recruitment, hiring, promotion, discipline, compensation, assignment, benefits, training, furloughs and
rehiring.


